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Uylord and Gentlemen; 

The task assigned to this Commission, and I call it a task 
because such it is, does not lend itself reacily to the comparison of 
the system of transportation uncer investigation wiich has scarcely 
boon in oxistanec one score years, and may bo said to be still in its 
cr:porinental stagcs, and othcr systoms of transportation, that is, 
iwainly railways, wiiech have been in oxistancc for a full ccntury and 
watcrways which cvon proccdeda the railwayse 

Among the cutics assigncg to tho coimmission, aDdpcars pare 
ticularly the duty of inquiring into the ratcs of charges and tolls 
imposed by highway transport operators for scrviccos rendored, the 
mannor of cotcomiining those ratos of chargcs and tolls and to con-— 
pare tno with ratcs ané tolls of othcr cans of trans >ortation. 

It. is well at tho outsot to stato that thoro exists no 
actual mcthod of cctcriaining ratcos of chargos and tolls to be 
iiposed by highway oporators other than those devised by the res- 
peetive expericaces of tne individual oxcrators and competitive 
requirciicnt Se 

L.will for a imoment tale the comission back to the origin 
of the company I represent.» Tne company Tivos cont finds its origin 
in the business started by Philip Saith in tne year 1921, under the 
firm name of Gnith Transvortation Company. 

Mre S:ith, prior to entering the fielé of transportation by 
truck, becaiae the private owner of a motor truck for use in the bus- 
iness he was carrying on at that timee It was some short time after 
suggested to hii that certain remuncration would be paid niin if he 
woulée transport certain manufactured products from Osnava to Toronto. 
Soveral trial trins proved vrofitablo and lire Smith then decided to 
attem zt transportation service between Oshawa anc Toronto by trucke 

At tuat tine, there being no established achedule of rates 
for such a mode of transportation, or for that matter any manner of 
determining rates the undertazing vas to carry shipments at the only 
established rates available nanely rail rates subdject nevertheless 


to a minimun chargee 
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After overations devcloped to some oxsent, although the 
business proved profitabic, the railway classification was found 
impractical, particularly in vicow of tho fact that certain bulky 
matorials enjoying e low ratc per hundred pounds wore snown to be 
unprofitable because of the limited capacity of a truck from the 
point of vies of cubic contents, while other materials of a very 
heavy nature might, under the then prevailing rail classification, 
travel at a higher rate, notwithstanding that the handling of these 
materials inight not be as ccstlv as the mere buiky- 

It was therefore cndeavoured to arrive at a Beneral rate 
which, based on the assumption that a truck would ve loaded to cap 
acity, would yield a revenue sufficient to allow for; 

ie Cost of Motor Fuels, 
2« Relative cost of Depreciation 
3- Wages of Driver 
4. Cost of pick—xp. Delivery and Warehousing 
Se Overhead 
fe Mark upe 

Mo deal with these as individual items, it must be borne 
in mind that because of the limited scope of a truck's capacity and 
operation its cost of operation becomes casy of computation. 

Ze In dealing with the cost of motor fuels, the consump 
tion of these by motor trucks, if not predetermined by the manufac- 
turer can soon be ascertained by experience in operation, and once 
the motor fuel consumption per mile is ascertained it is but an easy 
matter then to decide the total consumption opera distance of high- 
way between two given points. 

2- The relative cost of depreciation is also computed on 
a basis similar to thab of determining the most of motor fuele It 
is customary for the manufacturer to predetermine the totai mileage 
in which it may reasonably be expectcd thak a truck will cxhaust its 


self and it is relying on the approximate accuracy of this information 


that the cost of deyeciation per mile, sinee the actual cost of tho 
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4. 


truck is available, is determined and may thus bre applied over any dis- 
tance between two given points. 

S- The manner of determining the wages of the driver depen- 
ded on the average earning capacity of an average industrial worker 
and which was apparently acceybabie to the driver as a standard living 
wagee #or the purpose of computation of costs, this wage, as relating 
to a day, was deemed to apply to a ten hour working day. 

4. In determining our cost of pick up, delivery and waro- 
housing while we have never subjected this cost to particular study 
we assumed that the charzes of cartage agents in vrban centres would 
be a fair charge, this inasmuch as equipment used for pick-up and 
delivery service was similiar in nature to that of eauipment used by 
local cartage agents: 

Se Overhead, in our cost make up, was an indefinite charge 
and levied according to no specified method of determination, but only 
in the discretion of the earrier, as to what would cover possible office 
work, insurance, the possibility of claims of a nature other than that 
covered by insurance and incidentals. 

6 The esnount of the mark up rested very much in the dis- 
cretion of the carrier as to whes insight constitute a fair revenue for 
the day and the use of the equipment. 

Phis method of operation proved profitabic to both carrier 
and shipper and the business developed both in natuze and sizee 

With the advent of liaprovements in automotive equipment, 
automotive enginecrs were able to introduce trucks affording increased 
carrying capacity, supplemented by facility of operation and increased 
comfort to driver, at no higher, or little higher cost, thus providing 
greater revenue cnvacity without comparatively raising the cost of 
earning the rewenue< The natural reaction of course, was that we were 
then able to reduce the rate of charges and tolis we were levying up 
to that time, and pass the benefit of our economies on to the shipping 
publice 


We were then called upon by individual industries to submit 
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quotations on truck load shipments the usual arrangement being that at a 
given eitepine tise, a truck should be left at the loading plabfori of 
the inquiring shipper, somewhat in the same manner as a railway car may 
be left on a shipper’s siding, the loading operation of the shipper's 
material consigneé to a certain point! were then carried on solely by 
the shipper's employees, under supervision of the driver of our track, 
and when loaded to capacity, the driver would then conduct tne truci to 
its destination, tlus eliminating the necessity of Dick up, delivery and 
warehouse handlinge Under such arrangements, and in consideration of 
certain labors being performed by the shipper, we were in a »osition to 
pass on to this shipper the benefits of the eéonomy so afforded: 

With the development and extention of the industry thé necess= 
ity for fleet operation became necessary and with the natural division 
of tefminal and pick up and delivery operations aaong the added trucks, 
the cost of these operations per truck tvere naturally reduced and with 
the realization of this fact, we were again able to pass the benefit of 
this economy to the shipping public, without rendering our business 
unorofitablee 

The extention of territory them toox place, this at the 
recuest of the shipping public, and with this extention came the 
grouding of deliveries in terminals, consigned to one firm regardless 
of their place of origin, which further lessened the cost of delivering 
shipments by elimination of individual handling; the same reduction in 
costs was also true of zick up operationse This nade further downward 
revision of rates possible without affecting the profit making capacity 
of the businesse 

Further economies in the cost of operations were ade 
possible in the years that followed, by improvements of the automotive 
operation and beady building; improvement in tire equipnent and shock 
absorbing arrangements; the building of hard surface road; the creation 
of equimment capable of division as to motive and carrying units so 
as to introduce a system of locomotion in the automotive transport 
field; the possibility of division of labor due to inereased business, 


thus reducing the highway transport driver to driving duties onlye To 
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such length had automotive engineers developed casc of Carriage and 
shock absorbing facilitics in motor trucks, that road cngineers a few 
years ago advised that it was no longer necessary for the Provincial 
govermuent to taposc hal# load laws during the spring frost scason, 
on such road as had been scientifically surfaced with asphalt or com 
cnt e 

Downward revision of rates of tolls. was of course pursued in 
an effort to pass oconomics to tho shipping public as cconomics presen- 
ted themsolvcse ~Rhis revision, howover, bocanc compulsory with the 
establishment of a systom of compotition which had ariscn, it is suge- 
estcd, duc to a-delay in rogulation of the liconsing of Publie Gomner-— 
cial Vohiclos, which delay had pomnitted the cstablishment. of multiple 
sorviccs in one areca, Yercing certain operators to quote lower rates 
in an effort to obtain a share of business and also fording others to 
follow suit in order to retain this same businesse This condition 
eventually led to a deplorable labor condition in some of, the trans-— 
yort enterprises, to permit theseenterprises to canpetes 

Phe condition referred to however,. may Hoe be attributed 
eritirely to competition between transport operators, but also to the» 
hostile attitude adopted by railways in 19535, who apparently became 
apprehensive of the e:tent of the freight carried by motor trucks, in 
which they seeucd to find the absurd excuse of their enormous deficits. 
They Launched themselves upon a dovmward freight rate revision to meet 
motor truciz compet it lon, so to speak, this in the face of an already 
sustained large doficit, to the cover of which, in the case of one. of 
the railroads, transport operators as dutiful taxpayers, both: in direct» 
and in indirect taxation, were contributinge It is suggested that 
Railways were not only content with meeting motor truck competition, but 
also engaged upon a campaign of rate cuttinge: One glaring exanple of 
this comes to my initd where onsshipper in the territory of the company 
I represent, moving considerable material to Montreal, .divided his’ 
movements between rail and truck, the bulk of the movement going to the 


railway because of its greater carrying capacitye The freight rate 
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aid by the shipver to both the railway and ourselves was uniforme 
Nevertheless, for no other apparent reason than for the purpose Of 
monopolizing these movements the railway published a tariff on the 
movement of this particular commodity fron the point where it orig- 
inated to jiontreal reducing the vate paid by the shipper in question 
to. 50% of its anounte 

Another preactice reported as being used by the railways, 
if reports.are true, can be termed as unfair and unethicale The. 
practice I refer to. is: intimidation. 

The most recent developments, while causing no backward 
trend in-our business, caused a downward revision *n our rates beyond 
the point desired and in many cases resulted in the abandomnent of 
Jong established business, because with the rates available, this 
business appearec to have become unprofitable to my company-e 

I ‘eel that slight revision and enforcement of the lavs and 
regulations enacted by the authorities within the last three years 
supplemented by labor regulations would cause our business to find 
its own level without the costly necessity of establishing a rate 
fixing and governing bodye 

I submit, herebelow, a Summary showing the anount of wages 
paid by us, year by year from January 1, 1929 to Dece 31, 11956, . and 
the average number of employees. applying thereto, strilcing the 


average earning per year of an.eiployee for that yericde 


AVERAGE 

shies ee ny ar ao 
1929 tare 17515044 

1930 18: PAA 00 93 

1931 24, 32196064 

1932 28 B267Le22 

1933 evr: 5639$004 - 
1934 fo 077122660 

1935 106 11732216 

1936. 14.4. 167465.32 


One Year's average earnings for 480 employees 7545000235 
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The above would be equal to an averagé annual earning for one 
employee amounting to ~1135.40. 

Phe anount of wages paid from January 1, to October 31, 1937 
is ,»1528144)09, the average number of émployeds for this period is 153 
so that the average earning for the first ten months of this year is 
2967020, This figure extended pro rata to apply to the last two months 
of this year would product an average earning for one employee for the 
year 1937 amounting to ,»1160.00- 

I submit as a supplement to the foregoing a summary showing 


the details of wages paid as of this date, in our organization. 


NUMBER ASOUNL OF 
EMPLOYED PARTICULARS BRARNINGS 

ul Poronto—Cornwall Driver plL5-eO0lperttrip DAp 
6 Toronto-“ornwall Driver 14, 00s Uh te 
5 Toronto-Cornwall Driver 1eC01 7 aa, 
Z Toronto-~Cornwall Driver 12,00 ee? 
4. Toronto-Brockville Driver S000 sa 
2 Toronto-Kingston Driver HelOsa 2 8 

1 Toronto-Cobourg Driver 24050 " Week 
4. Toronto-Lindsay Driver pie Ot “NM 

a Toronto-Lindsay Driver 20500) 7 ym 

L Toronto-Hamilton Driver 4elO ys 
ph Toronto-Haailton Driver 21.90 ™ ? 

nf Toronto-Oshawa Driver 200) eae 
of Roronto-Oshawa Driver V6.0 00. 57 

1 Lindsay-#enelon #alls Driver 25e00 “i om 

& Belleville-ontreal Driver 10.00. ? .sBrtp 
2 Belleville-Twynnto Driver Ae oe eae 
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NUMBER ACOUNE O# 
EMP LOYED. PARTICULARS EARNINGS 

bs Mechanic 30-00 Fer eek 
ie th 98 20 tt y 
Z " PEC0C, ge 
if Assistant Mechanic: Sas00 pee 
ut Labourer 25.00 Fant 
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4 ? 16600.) Snane 
2 Pe, mean ioe 
iL Bransh llanager a5e0o : 
i! ; ‘i GOROO Be (8 
ale ot 3 25. O00 Li $f 
2) + of n ZVe00 wv %y 
2 s $1 25-00 tt " 
ut iM iB 2°..00 Li 3 v 
3) t a) std 20200 } nt 
2 Male Clerks — Be "> 
2) 1 1 25 BOO tT ! 
2 ua " 22,50 " " 
ae Y vi We 29.06 19° f, 
% th Y 15 20 '"f st 
2 Y % me Oo tt be 
2) " " Og (9X0) vt tf 
1 Delivery Boy mio Os 
fe v vY Oo. of Lt 3 
a Fenale Clerks E00 ee 
2) i 35 200 Li ef ft 
4 th ii RAS ‘aie’ w wT 
4p tt alee - 50 ae it 
2 tt " LEeOG 0 a: 
4 t 1 IO O00 Ay " 


Drivers paid on trip basis for trips longer than 100 tles 
one way make three trips per week. (rethrm trips) 

Other drivers, pick up and delivery drivers, and warelhouse~ 
men are being paid on basis of a 60 hours per weeks 

Mechanics are being paid on the basis of 53 hours per weeks 

Clerks work 43 hours ver week and are entitled to one Jeek's 
holiday with pay- 

The territory of the conpany is dotted with depots which are 
situated at Hamilton, Toronto, Oshawa, Cobourg, Belleville, Kingston, 
Brockville, Sornwall, Lindsay and Peterborough, so that a driver is 
never further than 25 mires away from shelter in the event of trouble 
and delay tn relief is thereby eliminated. 

The employees of our company have organized themselges into 
an Association of Smith Transport Einployees and have negotiated with 
the company for terms and conditions of work. I an subnitting with 


this memorandum a covy of the resulting agreement e 
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NINE 


I subuit herebelow, a further summary showing the amount of 


taxation paid by the company I represent since the beginning of the 


year 19296 


YEAR MUNICIPAL ## LICENSES GAS RAK TAK DGINION 
1929 3» 294069 p 1222.50 ? 655~20 3199.21 35 184.90 
1930 282.23 1370+ 0C 2548.85 Wil 272621 
1931 248219 1728650 2255.85 Wil 25091 
L932 251-51 ZOOIhS 2326.92 Wil 55079 
1933 57022 6071.06 3884034 £0200 2019-79 
1934. 66403 1131396 4199.28 91429 B2724L2 
1935 7119051 12692670 15411. 96 335074 2269219 
1936 969071 17996685 19761. 66 668.35 1123-28 
1937 1035-35 BHA 14852. 64 156022 

3924044. ARES 65896670 2068681 9223-19 


Raxes shown for 1937 are computed to October 3lst only and 
Dominion Taxes to that date have not been computed. Phe total amount 
of the above taxes with the above qualifications, anount in the aggreg-— 
ate to 160418.99: 

It is further to be noted that uunicipal taxes as stated above 
might be trebled were we to consider the taxes paid on Dreiises rented 
by izy companye 

Paxes to the Dominion would also show considerable increase 
were we to commute asounts paid by way of indirect taxation levied 
particularly under the provisions of the Special Jar Revenue Act, 1915 
and amendments to cate. 

I append to this memorandun a schedule marked "Schedule A", 
showing the rates charged by the company I represent. These rates cover 
the territory covered by my coapany and are quoted in terms of cents 
per one hundred poundse It is well to note that these rates are general 
rates and adply on general less than truck load shivanent se 

In closing, I want to reiterate my belief that slight rovision 


of existing enactmouts and regulations establishment of ~roper labor 
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rogulations and proper enforcanent of theso, would relicvoe the many 
ills which seem to »rovail in the industry- 
All of which I wcsvectfully subait for the carcful study 


and cousidoration of this honourable coumissione 
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ENDORS BINT TO Al AGREEMENT IADR Lil PRIPLICALE THE TENTH DAY OF NOVEMBER, ds De 19370 


BET 7a ; SUITH TRAISPORD 
a corporation with Head Office 
in the City of Torontoe 
hereinafter called 
The Biaployer of the First. Part. 
—and— Ce BOVE 
=80 Je PATERSQi / 
aid Jo COULTER 
-~and— Ae WICHOLSOW 


All of the City of Toronto, 
eohstituting a Coumittee, 
appointed to represent the 
employees of the Sinith Transport 
Linited, 

hereinafter referred % Ss 


The Employees of the Secdnd Parte 


VAIEREAS by the terms of the above agreement it is provided that the saic agree- 
ment be presented to the Industry G Labour Board, of the Province of Onterio, and 
approved by the said Industry é& Labour Board, and 


JBEREAS the said agreement further provides that upon approval by the Industry 
& Labour Board, the said agreement shall come into force and continue in foree for 
a period of one year from the date of approval, and 


WHEREAS upon presentation of the said agreement to the Industry & Labour Board 
it was pointed out by the Industrial Standard's Officer that where mutual agreement 
exists between Biuaployer and Biaployees, it is not necessary to obtain the saretion of 
the Industry & Labour Board, unless legislation is »rovided to affect the entire 
industry in which such agreement takes place, and 


WHEREAS by the above terins the said agreement is classified in that categoly and 
requires no ratification by the Industry & Labour Board. 


NOW ‘PHBRE FORE, it is further agreed by the parties herein; 


le That clauses Forty-nine (49) and Fifty (50) of the said agreemen$ are hereby 
deleted. 
Ze That all other teris and conditions of the agreement shall forthwith come into 


force and continue in force for a duration of One Year from the lst Day of December 
19376 


IN WIDiaSS JEERSOF, the employer herein has caused this endorsement to be signed 
by its duly authorized officers, anc its corporate seal to be affixed, and the members 
of the committee, herein, referred to as the employees, have heremto, with the 
authority and consent and on behalf of the Association of Employees, set their Bespec- 
tive and several hands and sealse 


CG s 
‘ SMITH TRANSPORT, LIMITED fe) e 
Per: Re SMITE cart Fs eS Sea r a 
__. Uae OWEN 6 Sieh es Prese p Ae 
Vitnesse - Per: Je GUPILANN fo) 
Sect 'y—Treas. r 
Employer of the First Part. z ; 
2 
Ce BOWEN seal 
ee BOVE e COULDER eal 
| Se aosS se on fis Hae 1 seal 


Employees of the Second Part. 
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THIS AGREE [ADE Iii 2 RIPLICAGE DhIS THE DAY OF MOVEMBER, Ae De 1937 


BET EEL: SUTPH TRANSPORT LE TEED 
a coryvoration with Head 
office in the City yor 
Toronto: 
hereinafter called 


“at 


ihe Eaployer of the #irst Part 


~and— Co BO/Bi 

and Jeo PARERS ON 

“QTC, be de COUIRER 

ands Ae NICHOLSON 

xg All of the City of Torchto 


constituting a Comittee. 
appointee to represent the 
¢ employees of the Saith Transport 
Linited, 
hereinafter referred to as 
The Biployees of the Second Part 


VHERBAS, the eaployer is a comuon carrier licensed under the Public Commercial 
Véhigle Act of Ontario, and operates commercial ilotor trucks from the City of Toronto 
to various »~oints in Ontario, and the Province of Yuebec, as provided for by its 
Public Commercial Tehicle License, and 


JHEREAS, for the purvose of its business, the said employer, employs ai Toronto 
and other localities served by it in the Province of Ontario, inen and women, and 


JESREAS, the saié@ men and women employed by the said employer have united into 
an absociation for the »purvzose of negotiating conditions and terms of work with the 
said employer, and 


VHEREAS, the parties referred to in this agreement as tre Committee appointed 
by the euployees of the seid enployer, and hereinafter referred to as tne employees 
were at a meeting of the said Association, duly constituted at the City of Toronto 
on the ninth Dey of Octover, A» D. 1937, duly appointed to represent tie said 
Association of Muployees, for the purvose of negotiating with the saica employer, the 
said conditions and terms of work, and 


IMERBAS. the employees have eacl and severally endorsed the result of the said 
uegotiations. 


HOV DEERRFORE, in consideration of the premises and uncertazings hereinafter 
stipulated, it is agreed as follows; 


(1) WPLOYEE, shall imean any person other than an officer or director of the 
employer, over Sixteen years of age doing labour of wnatsoever kine for the benefit 
of the employer herein on any premises or any property belonging either as a Hree- 
hold or Leasehold to the einvloyer. 


(2) DRIVER, shall u.iean an employee occupied for the benefit of the employer at 
the duties of driving a commercial isotor vehicle, and such Griver shall be licensed 
as a chauffeur, under the lays of the Province, in wiich he is operatinge 


(3) WARENOUSHIIAIN, shall mean any employee viose duties for the benefit of the 
eaployer shall be tne loading and unloading of commercial inotor venicles, and plading 
and moving shitmexnts upon the »larforus or any other place in the storage Cepots of 
the saiéd employer. 


(4) CLERK, shall mean aiiy employee whose duty for the benefit of the employer, 
is in teeving of records, billing and dravsing of papers of wuatsoever nature, and 
clerical work generally speaicinge 


(5) LECH AIC, shall iaean any employee whose duty for the benefit of the employer 
shall be in the revairing, construction and maintenance of all motor vehicles of the 
employer. 
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(6) ASSISTA.D LCE A.IC, shall mean any eaployee whose duty for the benefit of the 
eaployer shall be in assisting the inechanics anc generally servicing the commercial 
vehicles of the employer. 


(7) LABOURER shall inean any employee whose duty for the benefit of the employer 
shall be to assist in a general vay in every department of the employers businesse 


"HOURS “OF JORK" 


(8) Phe hours of wort: for any employee shall be Ten Hours Per Day, subjecu never- 
tieless to a inaximun of Sixty ticurs per /eek. 


(9) he worlcing weel shall consist of Seven Days, during woich week every employee 
shall work only Six Days. 


(10) Aoy time taken by euployees for the purpose of eating or other personal pur- 
yoses. shall uot. for the purpose of ascertaining the nuaber of nours worked in any 
one day or in any one week, ve deemed to de working tine, notwithstanding that any 
such time wight have been spent by the eiployee on the wremises of the employer. 


(11) Any time spent by the Drivers hile avay from the premises of the employer on 
any highway or other road for tne purpose of eating, or resting, notwithstanding that 
such eating or resting takes place while the employee occupies tue motor vehicle in 
his charge, shall not be deemed to be vorting time for tue pur_.ose of ascertaining the 
hours of work of the said emplovee in any one day or in any one Weeks. 


(12) Ovettime shall mean such time ovcr and above such hours of work as set out in 
clause if..s 8. of this agreement, as an eiaployee may be required to worke 


(13) Phe wor’ing of overtime as scot owt in the next preceding paragraph shali not 
be deemed to be an infringement of this agreement, provided that an employee worlcing 
overtime on any one day, is compensated for such overtime by an allowance of an equal 
period of time fron any day within the week in which such overtime occurs, or so 

Tong as the total number of hours workee in tne said week shall not e::ceec oicty hours 


(14) Overt iizae as set out in Clause 12, of this agreement insofar as it increases 
the working hours over and above the iazcimum hours provided for, in any one week, in 
clause 8, of this agreement, shall be remunerated at a rate per hour computed an a 
pro-rata basis, with the employees then regular earnings. 


MOGRIS OF (ORK" 


(15) For the purpose of pay, drivers shall be divided into three groups, as follows 


le Experienced Driver 
2e Steady Driver. 
3e Inerperiencee Driver. 


(16) BAPERIE.CED DRIVER, as mentioned in the next »receecing paragraph shall mean 
a driver who as had two years or more of continual experience with a properly 
established P»blic Comnercial Vehicle Overatcr, and has not been unemployed for a 
~weriod exceeding Six months, immediately preceeding the cate of enetering the employ 
of the employer hereine 

(17) STEADY DRIVER, shall mean a driver who has had not less than one year and 
no jore than tvo years continual experieiuce with a properly established Public Coimmer- 
cial Vehicle operator, anc shall not have been OE for a period longer than 
three months immediately prececcing the date of cutoring tho cmploy of the omployer 
hereine 


(18) TUEBAPERIELCED DRIVERS shall mcan a driver who has had no previous cxpericnee 
or “mo has had less than one year of comtinual exgoricnee with a proycrly cstablished 


Public Commorcial V icle Overator, imacdiatoly proecceding the cate of ontcring tho 


employ of tuo cmploycr ucorcine 
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{1.9} The rato of pay por day of any cuporicnecd drivcr snall bo computod on the 
basis of 2 minimun wago for A) Sizby lor yook, amounting to “Ywonty-one Dollars, 

( peak e 00 ) 

(20) The rate of pay yer Gay for a Steady Driver, shall be computed on the basis 
of a minimum. wage for A Sixty Four ‘Jeek, amounting to Mineteen Dollars, ( 319-00) 

(21) The rate of yay per dey, of an inezcperienced Driver, shall be computed on the 
basis of a minimum wage for 4 Sixty Uour ‘eex, amounting to seventeen Dollars , hgh Z 200} 
(22) A Driver who by reason of his duties is called. away from his ae bese) at a 


a 


distance in excess of One Hundred tiles, snalt be paid -at arate o 
rip, equivalent for the time of actual work on that trip, to a rai 

amounting in the ininimums; 

Firstly to a minimum weel:ly wage providee for a driver in the class to which the said 

‘Driver belongs: ; 

Seconély, an additional amount equivalent to a rate of 25-00 per week, in the minimum 

to provide for exvenses incurreds 


es 


(23) Where a Griver by reason of his cuties is called avay from his home base, as 
set out in the net ipreceeding paragrazh, aiid vho, on such trip, had in nis charge 
equinacnt made.uo of two semi-trailers, he shall rece ive an additional aout of poe06 


to the wages a®'pondw poovidec fom him per return tripe 


WAH CU SELB o 
(24) For the purpose of pay, varehousemen shall be divided into two grounds as 
follovs: 
te dInexperiences 2» Experienced. 


(25) TWEAPERIBWCED JAREROUSHLIAN, shall iean an einployee employed as a warehouseman 
who has had no previous experience or has not workec continuously for a period of one 
year. immediately preceeding the date of his entering into the eiploy of the employer 

herein, for a »roperly established Public Commercial Vehicle operator in the capacity 
of warchousemane 


(26) EXPERIGUCED VAREHOUSEMAN, shall incan an ermloyee cmployed as a warchouseman 
who has continually for one car " jame diately preceeding the cate of his entering the 


=> 


enploy of the employer horcin, worked with a properly cstablishcd Public Commercial 
Ychiclo overator, in tho ~apacity of warehouseman- 


(27) The rate of vay ver cay for an inezperienced warehouseman shall be computed 
on the basis of a ininimun wage for a Sixty Hour Jeek, amounting to Seventeen Dollars, , 
( p17 2 00) 
(28) The rate of vay yer day for an ec:neriencee Warenouseman shall be computed on 
the basis of a minimum wage for a Si:ty Hour Jeek, amoumting to Iiventy-one Dollars, 
{ pel 00) 
CLERKS 

(29) For the purpose of pay clerks shall be divided into three groups as follows; 

Le Seanttor Male Clerk 

Ze rape Male Clerk. 

So #emale Clerk. 
(34) SENIOR LALE CLERC, shall meen a man employeé as a clerk and being over Twenty- 
one years of ageée 
(31) JUNIOR MALS CLERC, shall iiean a maa employed as a clerl: and being under Twenty— 
one years OF agee 
(32) BEMALH CLERE, shall wean any woman employed as a clerke 
(33) The rate of vay for A Senior Male Cler:, shall be coouted on the basis of a 
minimum wage cf Fifteen Dollars yer Jeek, {( :15-00) 
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(34) The rate of pay for a Junior iiale Slerk, shall be not less than that provided 
for Female Clérks. 


(35} Phe rate of pay for a H#enale Clert: shall be aot less tian as proviced by the 
orovisions of tue minimum vage Act of Ontario, and regulations set forth by the 
rinimua age Board, set wp under the said Act o 


MECHAVICS 
(36) Mhe rate of vay for mechanics shall be computed on a basis of a minimum vage 
for a Sixty-Hour Jee, amounting to ( 25.200) Bwenty-Five Dollarse 


ASSLSE ANT MECHANICS 


(37, The rate of pay for Assistant Mechanics, shall be commutee on the basis of A 
ywinimum wage for a Sixty Eour Jeek, anounting to Bvanty-One Dollars, (,p21.200) 


LABOURER 


(38) Phe rate of vay for a labourer shall be coiputed on the basis of a mininum 
‘yage for a Sixty Hour Jeek, amounting to Seventeen Dollars (, 17-00). 


SEN IORILY 


(39) It is also agreed hereby that, “sere consistant with the operation of the 
company’s business, seniority right shall vrevail in the filling of vacaicies in the 
ranizs of drivers. For the purdose of this clause the orcer of vromotion snall be as 
follows: 


1. From Jarenousenaan to the ranc of a driver charged with picking up and 
delivering at terminals. 


ith oieck up and cCelivery at terininals 


©, rom the rant of a driver charged /1 “ 
to the rani of a Highway Driver in charge of tractor and semi-trailer- 


3, rom the ran of a lighvay Driver in charge of tractor and semi-trailer 
to the ram: of a liiginvay Driver in charge of tractor and two scmi--trailers- 


(40) It is hereby further agreed, for the purposes of the immediately preceeding 
clause, that, where a vacaucy snall occurr in any of the ranks of drivers the 

executive of tue Association .f Smith Transport employees shall be notified as the 
details of the vacancy and, it shall be perinitted for the said exceutive to advertise 
the said vacancy on the bulletin board of the company and to receive applications f>: 
the »osition from those entitled to fill the vacancy as provided in the next preceeding 
clause, and from such applications to make recommencation to the management of the 
company as to the appointment, having regard as to the length of time the party 
recommonded has becn in the cmploy of the company and his ability to fill the vacancye 


(41) It is hereby agreed, hovever, that, notwithstanding the recommendation of Vv: 
recommendation of the said executive of the said Association of Suith Vransport 
Euployees, the management of the coljany shall be at liberty to use its discretion 
in waking an appointment to fill the vacancy and shall not be bound by the said 
recommendat ione. 


(42) Wothing herein contained shall invalidate the present rate of pay for any 
employee who shall at tho date of exegution of this agrecment receive remuneration 
for his services at a greater rate than that provided for by this agrecmont « 


(43) It is agreed and understood that a Public Holiday shall not for the purpose 
of pay be deemed to be a day of worke 


(44) It is further agreed that each employee shall have he right to bargain 
individually with his omployer for a greater rate of vay than that provided by 


‘one ie aoe 5 Pepi ‘g 


s 
vay aT? 12 
; mie ia 1 ee | 
y A - 
; A 
in ra peat ea Pk Oy 
t _ ‘ ve 


+e * 


Ss a 4 Ke od ey soe 8 i. 


F tat a 0 b 


4 : 7 * od. 
ny ris ee re "8h es ; Awe; ue = AER 
i fis a se Pel 

nae sat 2 ea: aia i i es 
- oe i) : 
; i y iG re 
Pilaa) he Nege f Mi 
Ki ar thd 4 pe ee eh e . 


_—_ 


2 dik be Neate ‘aby, ; Mare ; Ror teal 


v5 ie HA sin ANB Disuil 40 aime ae 
Ae a is asin ae es eo * om vibes 


na bigh? Beas. ey Wi 


“d\giion est ‘ Bice 


Heme Aa oan bhai 


ie 
oe doe 
Ree hal a ig rf ¥ r 
oie i Bye s 
is +9 a years} + 
me 3 
it 


Le wise bis» oa as Was 7 polly 
aa: peep Efe ay Sead e 
ay hapesaie : tabs pee, t [ Pi; ot i ; iy aL Lawes ent ‘ a y ; 3 
sak bid 9 ‘ood mE peomayyei. The Bh pig At bere hi. Sask he vet ae 


ars 
- y ‘ 6 a 
on ra sh ah ieee ie F igs ; 1 ore 


* 
. ’ i 
a 4 al me T i 
ty y 
ok y 
ce y as $s ; 
a 
, ny 
' ; 
Vv ‘ete * 
A 


7 eas J 
”" te List ¥ rae re acs ay) 
es 


page ton 


this agreement, and that no paynont wade to any workuaan in addition to the rates, of 
pay provided for in this agreement shall be construcd to vor to the prejudice or 
discrimination of another employee and shall not constitute a breach of this agrce- 
iicnt e 


(45) It is further agreed that any omployoo shall have the wrivilcege of discon- 
tinuing his onvloyucnt without first giving notice to the cmploycr horcine 

(46) It is also agroed that the omployor may dismiss any onployeo without any 
jaannor of notice whatsocvecre 


(47) It is also agreed further that in the event of a dismissal wnich an employee 
may deem to be wrongful, or any other grievance which the employee may have, such 
dismissed or aggrievee cuployee iay refer his grieveances to a Board of Conciliation, 
consisting of one Axecutive of the iaployer, and one Driver, and one iicchanic, and 

tho decision of tho -oard of Gouciliatvion, shall be binding uzon the eanloyer and tho 
agericved ciployec. 

(48) It is hereby further agreed that an employee involved in three motor accidants 
which the Board of Conciliation shall deem to be due to his negligent operation of 

a lotor Tehicle, shall be forthwith Cismissed without recourse. 


(49): It is ferthor agreed that this agreement shall not be binding upon the parties 
hereto, before it is oresented to the Industry an@ Labor Board of the Province of 
Ontario, and aDSproved by the said Industry and Labor Board. 


(50) It is also agreed that this agreement, when approved as set out in the 
next procecding clausc, shall come into force and continue in force for a duration of 
one year from the dato of approvale 


IN JITESS JHBREOF, the eaploye# herein has caused this agrooment to be signed by its 
duly authorized officers, and its corporate scal to be affineod, and the mombcrs of 
tho Comnittce hercin, referrec to as the onployocs, havo horounto, with the authority 
and consent and on behalf of the Association of Biaployeos, sect their rospective and 
sovoral hancs and scals, on tho dato first above writtcne 
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Employees of the Second Parte 
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